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Middle through High School Educators are invited to participate in the
2022 Youth Opportunities Unlimited (YOU) Learn! Educator Externship Program.

* Coastal Bend educators are invited to participate in a one-week career and occupational
experience to learn about in-dlemand industries in the region.

* This program engages educators in activities geared toward learning about skillsets
required for occupations in the Coastal Bend and how to apply them to a classroom
curriculum.
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